currebpuna i rig Frequency in a completely unma Lciteu gruup remarkable agreement (see Table 8.2). We can hope that the lac bias extends to career outcomes also.
The study was designed with matched triads so as to have 1 possibility of investigating the sampling variability built in1 survey.  For each woman in the triad, there are two matched mer that two comparisons can be made.  The difference between the c son with the first male and the comparison with the second male provides a direct measure of the sampling variability.  Thus, 1 precision or reliability of the results can be estimated direcl The comparisons have not been completed for two reasons:  firsl number of matched triads is not large because of the many resti imposed to force a tight match; secondly the number of'matched is much larger (using the better match if two are possible), to have larger sample sizes, much of this study is performed w matched pairs.  The computations could be repeated with the wor the triad compared to each male separately.  A sample comparis< given in Figure 8.1 which shows median 1979 annual salaries of of the matched triads in academe, by field and cohort.  The cot are very consistent for the two comparisons as well as for fie cohort.  Women systematically receive lower salaries than the corresponding matched men (the only exception being the latest in physics, where the number of women doctorates is small).k of response to the questionnaire ~es a bias towards underestimating the salary decrement for this bias will be small for the cohorts beyond 1950.
